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CHANGES AT THE BOUVE RIE CENTRE.

Bouverie Up Date

Y " rhe Bouves cenees The Launch of the Bouverie
Centreos

Reconciliation Action

Plan.
May 15t 2017.Page 3.

VICTORIA'S

FAMILY
INSTITUTE

Esmai Manahan is now the Senior
Project Officer at Transitioning
Aboriginal Childre n's Team
Community Services Programs &
Design . Statutory and Forensic
Services. DHHS.

See Esmai ds int:
YarnoUP 10

As many of you would know, The On Page 45

Bouverie Centre is in transition from

La Trobe University to another
auspice. This change will present some
very interesting opportunities for all.

The Healing Garden.

Once the new auspice is decided we

. The Launch of the RAP
will let you know ALL.

will include the
opening of the Healing
Garden. On pages 67
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Aboriginal and Torres Strait Islander peoples, as individuals and within their f amilies
and communities, have been profoundly hurt socially, emotionally and spiritually by
layers of historic, social and cultural (complex) trauma across generations. This
workshop provides a space to have the conversations and to be part of the recovery from
all of this and the model for preventing further hurts.

Who Should Attend HAF
Training

- anyone interested in or currently working
with Aboriginal and Torres Strait Islander
adults, young people and families from a
range of settings and sectors including
health, education and legal and social and
community areas.

These Two 2-day integrated
workshop will:

- work from a strengths based approach

- explore trauma from a historical and
collective context and narrative

- greater understanding of impact of
vicarious trauma

- build practical skills around a more
therapeutic relationship with others &
explore culturally appropriate genograms

- provide greater awareness of cultural
safety principles when working with
Aboriginal & Torres Strait Islander clients &
families

Who is running it

The Indigenous Program Team, The Bouverie
Centre; Alison Elliott and Robyne Latham

When (9:30am-3:30pm)

HAF A: Intr oduction.

Feb 180 - 16" and Aug 29t - 30
HAF B: (prerequisite HAF A)
June 7- 8t and Oct 24h-25h
Where

The BOUVERIE CENTRE. 8 Gardiner Street.
Brunswick.

Cost for each of the two days
training.

$350 pp (cost includes morning tea, lunch &
afternoon tea each day)

Contact

Kerry Proctor, Program Manager, Indigenoy
Program Ph: 93855100 k.proctor@latrobe.edd

(Max 20 Participants)




http://bouverie.i -events.info/link/id/zzzz5705f4e2bce0c279/regform?evuid =zzzz57452799bda0921
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An Interview with Esmail Manahan.

Some background to our EZZIE.

For fifteen year Esmai worked in state
government as the manager of The Koorie
Business Network (KBN). The KBN was a small
team, working with Koorie businesses,
individuals and families to establish small
businesses across the state of Victoria. They
worked across different industry sectors but
predominantly in the arts and cultural
industries. This diversified over time to include
bush foods, catering and accommadation.

Many of those businesses are still operational to
this very day. Theydre
solid.

How long have you been working at the
Bouverie Centre?

| started working here in April of 2014, so two
and a half years.

Tell us about the work that you do?

| work as a family therapist. So, that means
working directly with Aboriginal families and
individuals, working therapeutically and
systemically. | t s
within the family or the individual.

j ust

What 0s
at Bouverie?

b e eabuloas aspectolf workingf

There are so many fabulous aspects, one of them
is working in a fantastic team environment, the
Indigenous Team environment is great. Love it.
Bouverie is a lovely place to work in, it is a caring
place. | think what | love about Bouverie is the
caring factor, people really care.

What are the challenges of working at Bouverie?

What | have seen is the increase of referrals of
Aboriginal fam ilies, and non-Aboriginal carer s
that are coming hereé and that involves
providing a culturally safe place.

This increase in referrals means we are listening

to the (familydés or ind
told to us. Wedve had p
first time | 6ve ever be

that alone has a healing aspect to it.

| love the fact that we are working in a healing
space as well and that we are making a
difference.

Es mai youdve al so had a
up of the Reconciliation Action Plan. (RAP)

So, the RAP. | came in at the ‘ery beginning and
started that RAP process. It was quite
challenging. The RAP was representative of
everything we do. It needed to be culturally
inclusive, it needed to be transparent, and it
needed to be do-able.

It was not only communicating with Bouver ie
people about what this is, but also that the greater
Bouverie staff team hold ownership and
commitment of the RAP. It also needed to be
communicated outside of Bouverie, to Aboriginal
and non-Aboriginal stakeholders. So, through
meeting and talkingthat 6 s now comi 1
fruition.



Some examples of that are, the internal
courtyard garden, which is all about the staff
having a lovely place to meet and talk and
reflect, to create a beautiful space. This aspect
really does need some money thrown at it
though, to really make this what it can be

The other initiative o
Garden, d which the JSE
Connecting Homes have become involved and
now that looks really positive around

developing a place of healing for visitors to
Bouverie. So, | leave Bouverie feeling very
confident that these projects will come into
fruition.

The RAP also contains other initiative that may
be more challenging, such as some academic
scholarships for Aboriginal people to participate
in the Masters of Clinical Family Therapy. There
is room for the RAP to afford scholarships to
Bouverieds mainstream
Aboriginal and Torres Strait Islanders, when
they are self-funded. Particularly in the Healing
Aboriginal Families workshops. (HAF A and B)
People are getting a lot out of these workshops
and the word is spreading.

|l know, onto another c
just lie down and be happy eh! Yes, onto
another challenge,ana@ her new t ea
involved in, at DHHS. The job title is Senior
Project Officer with the Aboriginal Transitions
Team.Abrand-new t eam. I t ds
headed up by a graduate of the Post Graduate

Certificate in Family Therapy, Elka Serl?

The jobis around implementing the reforms of
the Victorian State Governments reforms,
specifically around out of home care for
Aboriginal and Torres Strait Islander children
who are in care. There are a number of reforms
and itds around ensuri
organi sations have the
work that is involved in case managing our
children who are in 0o

The skills and money.

There wil/ be quite a
What it will mean for them. Identifying the work
involved, what new resources are needed by the
ACCOG6s, a communicatio

The first bit of work will be around consultation
with the ACCO6s. The p
so itds not going to b
monitoring things.

I think so, well tohade
know exactly what that
so much we could do. The money is the biggest
thing, the biggest limitation.

I loved it. It was a great experience. Having
Aliso n and Fi and the others from Shepp and the
Melbourne people as well, was amazing. | feel
really thankful that | was able to do that training.

Absolutely. They are absolutely transferable.
Those skills give me a much better
understanding, not only for that position, but the
steering groups | d6ve b
Taskforce 1000. The training that | received,

€. .the | earning Wwithmefort
the rest of my life! The learnings, particularly
around trauma and trauma informed
understanding. Also, the many other aspects of
working systemically in family therapy.

Also the cultural aspects. The Dadirri that we
would perform before each class will always stay
with me, that deep | is
befor e; I didndt recog
listening as much as | do now. Now | recognise it
so important and | take that with me into this
new job. | take lots of other things with me. That
is unique to have. AND you feel more skilled.

| think the training has better prepares me to be
in the child protection environment. | feel like |
can truly cope with what ever hits me.
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THE
HEALING
GARDEN.

The launch of the RAP will include the opening of
Bouveriedos Heal il ng

Thi s garden mar k sverpfimse
achievements in our commitment to the RAP.

The Healing Garden was created by Alison Elliott
and Connecting Homes and the Jesuit Social
Services who have kindly volunteered their time
and energy to support the evolution of this
garden.

To RSVPor the Launch of the RABlick on thdink below

http://bouverie.i -events.info/link/id/zzzz5705f4e2bce0c279/regform?evuid=zzzz57452799bda09211



http://bouverie.i-events.info/link/id/zzzz5705f4e2bce0c279/regform?evuid=zzzz57452799bda09211

The Creation of Healing Gardens

The importance of Healing Gardens as a therapeutic and contemplative space has been
acknowledged worldwide ( http://www.takingcharge.csh.umn.edu/explore  -healing-
practices/healing -environment/what -are-healing-gardens) and in fact the early inspiration for The
Bouveri e Ce n Garderdpsojedtleegah with ggading the book, The Healing Fields:
Working with Psychotherapy and Nature to Rebuild Shattered Lives by Sonja Linden & Jenny

Grut written in 2002.

One focus in the garden is the importance of acknowle dging the stories of trauma, loss and grief
that touch so many diverse populations, but particularly the story of loss and grief and changes
that have profoundly affected the First People from many countries all over this large continent we
now call Australia.

In the context of family work at Bouverie, supporting their staff wellbeing as well as recognising
the importance of sharing this space with other organisations such as our neighbours at
Foundation House is an approach that will potentially recognise a wellbeing model for all
relationships. Recent conversations with other local organisations in Brunswick such as
Connecting Homes, and Jesuit Social Services has resulted in kind voluntary offers to come and
support the project both practically with labou r and time as well as creative input with the design
and symbology. They have various programs (ABI team, Stolen Gen groups and Koorie Kids in
Justice) that they will be involving from elders through to children to co create this together over
the coming months.

Bouverieds commitment is to develop the Garde
acknowledgement of the need to remain focused on Aboriginal and Torres Strait Islander Healing

as a core value of respect and to make it a shared space for the clinical tea to utilise as well as
staff and visitors. The garden is an integral
Reconciliation Action Plan (2016-2018). The goal is that the Healing Garden will be ready to be
launched mid -March 2017.

Creating these aces can connect us with our collective Indigenous ways of being in the world
that in the midst of changes and events beyond our control, Nature can be an anchor that can bring
us a sense of safety and a sanctuary that can soothe beyond words and supports in ways that
bring a sense of familiarity to the unknown. The natural world is something that is universal and
can dissolve our feelings of isolation and difference.

Specific Themes forB o0 u v e HaalmdGarden

1 Acknowledging thetory of loss and griefndongoingchanges that have profoundbffected all peoples
across the entire continent.

9 Bunijil still holds the creation story and the fire of inspirations and recreation (see painting pic)

1 Mindi has the power to hold all the sickness (still to be padndn path)
strengtheninghe theme that the Sky and the stars hold the stories and memories forever, despite the Ic
on the ground. (see picture of painting that will be hung on the wall of the Garden) This painting was dt
a family that have expénced profound losses and ongoing legacy following the suicide of their father a
LI NOYSNXGKA& Aa GKS GKSYS (KIFd GKS 3 NRSYy gAf-
purpose from the losses to allow the Sky to take the memories arehwie see them be strengthened and
reminded that there are still lights in the Sky even when it gets dark.


http://www.takingcharge.csh.umn.edu/explore-healing-practices/healing-environment/what-are-healing-gardens
http://www.takingcharge.csh.umn.edu/explore-healing-practices/healing-environment/what-are-healing-gardens
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TheSatellite Foundatiomn Melboume, is the only not for profit organisation in
Victoria, which exclusively focuses on supporting children, young people and th
families where a parent has a mental iliness.

The InauguraMenzies Alumni Community Leadership Grantas awarded to the
Satellite Foundation, Nov 2016.

Menzies Scholar, Dr Kerry Proctor, and Ms. Rose Cuff, the Executive Director o
Satellite Foundatioraccepted the award. To see their acceptance spesdor this
prestigious award, go to this link, then scroll to the bottom of that page.

http://menziesfoundation.org.au/medi  a-news/422 -menzies-community -
leadership-grant-awarded -to-satellite-foundation



http://www.satellitefoundation.org.au/
http://menziesfoundation.org.au/alumni/communitygrants
http://menziesfoundation.org.au/media-news/422-menzies-community-leadership-grant-awarded-to-satellite-foundation
http://menziesfoundation.org.au/media-news/422-menzies-community-leadership-grant-awarded-to-satellite-foundation

FLASH NEWS FLASH.

BOUVERI E6S GRACL
TRAINING for 2017.

-

N2 0 5170 - B
Indigenous Team will
be training in

COOKTOWN
And
HEYWOOD.
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